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The purpose of this study is to, through the analysis of the effects of lifelong 
VET on social cohesion, establish policies for lifelong vocational education and 
training(VET) for the disadvantaged. To this end, we identified the relationship 
between lifelong VET and social cohesion through theoretical discussions; 
thereafter, we selected social cohesion indicators with which to analyze the 
effects of lifelong VET for disadvantaged  groups on social cohesion, and to 
forge proper VET policies. While the term "disadvantaged" is a very inclusive 
one, we focused on four such groups: the working poor, the disabled, North 
Korean defectors, and married immigrants. In addition, a survey of ordinary 
people was also conducted in ordre to compare their level of social cohesion to 
that of the disadvantaged  groups. 
This study concluded that the following relationship exists between lifelong 
VET and social cohesion. Lifelong VET develops human and social capital, 
which in turn leads to economic and non-economic achievements. In particular, 
we assumed that larger economic and non-economic achievements would result 
in higher levels of social cohesion. 
This study defined the effects of lifelong VET as the development of human 
and social capital, economic and non-economic achievements, and social 
cohesion. However, as we tacitly assumed that lifelong VET has a positive 
effect on human capital, we excluded the latter and focused on its effects on the 
other three aspects. The analysis of each aspect was focused on the difference 
between the disadvantaged  groups who participated in lifelong VET programs 
and those who didn't. This study also  examined the effects of participation in 
VET programs on the level of social cohesion, and the overall effect of lifelong 
VET  on the disadvantaged  groups through a comparison with ordinary people. 
The study revealed several factors that undermine participation in lifelong 
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VET. These include financial problems while receiving VET: shortage of proper 
VET programs, lack of computer skills, and the high number of people who 
don't know how to find the relevant information. In addition, the study found 
that it is essential to train and secure professionals who can work as a bridge 
capable of fostering social cohesion as far as married immigrants, North Korean 
defectors, and the disabled are concerned.
Meanwhile, the analysis of the effects of VET on social cohesion revealed 
that lifelong VET for the disadvantaged had a positive effect on elements of 
social capital such as economic earnings, non-economic achievements, and social 
cohesion. However, this effect was in fact minimal. The study showed that VET 
is more effective in improving non-economic achievements than economic ones 
Based on the results of the study, the following policies to promote lifelong 
VET's contributions to social cohesion were introduced. 
First, as stable economic activities are the first step to achieving social 
cohesion, lifelong VET for disadvantaged  groups should be focused on 
strengthening their competitiveness within the job market. 
Second, evaluations of the effectiveness of VET for disadvantaged  groups 
should be conducted from a long-term perspective. In addition, there is also a 
need to pursue package policies that would provide lifelong VET participants 
with diverse welfare services other than support directed towards job placement 
and training.
Third, the ability to search for information and use computers should be 
strengthened at the national level. It is necessary to build a system that helps 
disadvantaged  groups gain access to information about the VET programs 
offered by the Ministry of Employment and Labor and the Ministry of 
Education, Science and Technology.
Fourth, lifelong VET should be provided as a universal service. Along with 
efforts to strengthen the substance of lifelong VET, it is also important to 
improve policies so as to secure disadvantaged  groups' access to lifelong VET.
Fifth, a cooperative system that effectively connects government agencies, 
funds, and local human resources should be established. This can be achieved 
by establishing and operating local lifelong VET networks located in the center 
of regions. Finally, more in-depth discussions should be held on the formation 
of an organization that would take charge of the system.
